
ANNUAL GENDER AND DEVELOPMENT( GAD) ACCOMPLISHMENT REPORT

FY 2024

Reference: Endorsed GPB# 2024-018044 Date Endorsed: May 15, 2024

Organization: National Transmission Corporation Organization Category: National Government, Government- Owned and Controlled Corporation

Organization Hierarchy: Department of Energy, National Transmission Corporation

Total Budget/ GAA of Organization:   7, 927, 000, 000. 00

Actual GAD Expenditure 832, 913, 100. 64 Original Budget 4, 329, 917, 692. 62

Utilization of Budget 19. 24

of GAD Expenditure:    10. 51%

GAD Result Performance Total Agency
Gender Issue Cause of Relevant Organization Actual Result Actual Cost Variance/

DAD Mandate Gender Ise.     
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GAD Activity Indicators
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GAD objective Mete Budget

1 2 a 4 a a 7 a s 11 12

CLIENT- FOCUSED ACTMTIES

1 Section 37 of the Limited GAD To benchmark MFO: HR Training Tran. Co to do Documentation of Done. Event was Ventre/ Meals 61, 550. 00 GAD- HRMDD Done. https:/ Ibanseogovmy. aharepoint. mMpersonal/ ecrobertson_ transcoyh/_ layouts/ 15/ guestaccess. aspx? shareElpfvOFdl% RGnIOhi7w9RsBZSM fOZIQDFi_ SrMv_ odRg
Magna Carta of Models in the GAD best practices and Development benchmarking through best GAD conducted on July 4, 244, 000. 00 Corporate

Women( MCW)/  Energy Sector in the energy
a oneday sponsored

practices that can 2024. with Corporate Funds Funds

IRR on the In relation to sector
GAD conference for be shared to other GADTImpala

Strengthening of TransCo' s
the energy sector to

stakeholders-    Awardees( COA,   GFPS Salary 113,769. 68
then programs,GAD FPS' and mandate

streng
Number of SHFC, GSIS,     Attribution( 8 hours)  Corporate

limited GAD
activities and projects

energy- related MWSS- RO) and 148, 234. 64 Funds

Models in the
promoting women s

agenciesrepresentatNes from Corporate Funds
anicpadm and

Energy Sector in
addressing

participated in the PSALM and 0. 00

relation to
gender- related issues activity- 4( DOE NAPOCOR.      Fee for the resource Corporate

TransCe' s In the sector attached speakers Funds

mandate agencies- TransCo,      150, 000. 00

PSALM, NPC, Corporate Funds 13. 842. 85

NEA) No. of Corporate

energy- related Salary attribution of Funds

flagship staff who did

programs/ projects logistical

subjected to amangements

Harmonized GAD 0. 00

GuidelinesNumber Corporate Funds

of participants
from the Energy
Sector- 70

participants- 30
Males and 40

Females
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2 Magna Carta of Lack of Increased GAD MFD: GAD IEC 1) Conduct of data Development of Done. Salary 1, 750, 000. 00 1, 265, 040. 01 GFPS, PSDD, Program Done.

Women( MCW)   sector- based IEC materials Materials for 9afheng and sector- sped(    AOribulion of Corporate Funds Corporate Implementers hugs: dtranscogov- my. sharepoinl. coMpersonaliccroberlson_ IranscoyN_ layouts/ 15/ guestaccess. aspx7shareEhwKFOM1cuRPvValumUtlBDBWNR7sDmSe- MIIPGScvpmsCI
Section IEC materials developed by Stakeholders meetings in GAD IEC Materials commdtee members Funds

Implementing developed by TransCo and preparatan for the for both TransCo on conceptualization Salary Attribution of
development of IEC

Rules and TransCo to personnel and

and development of committee members Corporateenals, 2)
Regulations CIRRI various key external IEC materials on concepNal¢ ation Corporate

Development of
Right to stakeholders stakeholders- 1) and development of Funds

organic IEC materials
Information

a dit, digitization of
Database on IEC IEC materials

Section 29)       current IEC materials,  
materials 0. 00

and development of established, 2) No.      Corporate Funds

sector- specific IEC of sector- speclfc

materials, 3)      IEC materials

Pre- testing of IEG designed,

materials, 4) Release developed, and
of IEC Materials as lested, 3) No. of

reborn... 1M by genenc GAD
PCW

Matenalsrecommended for
PCW-ted events
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3 Insufficient Limited TransCo GAD UFO, Customer 1) Review of current Rating on Done. ARTA and 700, 000. 00 774, 000.00 Corporate Policy Done.

collection and use integration of Mechanisms and Satisfaction CSS questions, 2)   GAD- related GCG Joint Corporate Funds Corporate Development Review and traps:// transcogov- mysharepoint. com/ personaVicemberlson_ irensegph/_ layouts/ 15/ guestaccess. aspx? shareErDMOjcGXezDiGmT000R7WMBOw1Hx3vD051v8fv3Cx3kJw
of age and GAD GAD perspectives Consultation with

questions in the Memorandum Funds Monitoring Division
sezdisaggregated perspectives in are well- integrated third- parry provider for

Customer Circular No. 1, s.   Salary Attributions CPDRMD)
the formulation of

data of Transco

thCustomer
of

qquestions

theonsi of
ques

Satisfaction 2023,

rovies

hen Coo e

PAD tints a Declients for Customer questions in the Survey- Rating on provides the option Corporals Funds Corporate
integrated In me

strategic Satisfaction CSS
coS5) Submission o/  

GAD- reeeed to engages Funds

gender- sensitive Survey( CSS)   
proposed GAD questions In the third- pale provider

responses or
questions to

Customer for conducting the

services Management and Satisfaction Client Satisfaction

GCG Survey based on Measurement( CSM)

the folowing Survey. Foe CY
parameters: a)    2023, TransCo

Fair treatment of engaged with the

stakeholders, b)   Development

Information Academy of the
dissemination on Philippines( DAP) to

GAD, c) Facilities conduct Me 2023

Client Satisfaction

Measurement. Since

the CSM was

completed at

year- end, the project
cost for this

engagement was

charged to the CV

2024 budget. For

CV 2024, TransCo

continued its

commitment to the

Client Satisfaction

Measurement by
focusing on the
efficient distribution

and consolidation of

CSM forms horn

Process Owners.

Further, the

personnel who
handled the CSM

meticulouslyencoded the raw
data and conducted

an initial analysis,

providing a

preliminaryprojection of the
client satisfaction

rating. These efforts

were subsequently

presented during the
Management

Review on 30

September 2024.

4 Lack of Limited Percentage MFO: Stakeholder Establishment of SOD Establishment of Partially Done for GFPS Program 23, 028. 33 GFPS, PSDD, Program Partially Done.

participation of capacity of increase in consultation for and building of SDI) end building ROW Landowners.  Implementers Corporate Implementers Mips:/ Rranscogov- my. sharepolnl. comfpersonalfccrobertson_ Transco_ ph/_ teyouts/ 15/ gueslaccess. aspzTshareEupiEACLVPhIgG31FMiH3g40 bP59kvotBkEOHbfGhW5a0

key stakeholders GFPS to participation of key GAD PAPs stakeholders'      of stakeholders' Salary Attribution Funds

in the GAD efforts engage stakeholders in
database( One database- 1) 14 days)

of Transco stakeholders in TransCos GAD database organ¢ ed
Building of key 361. 624. 48

GAD Programs PAPs and
and developed)- 1) 17

stakeholders' Corporate Funds
ECs and DUs

and Activities ARrvities- 1) 17 directory, 2)

ECs and DUs 43 llocators in Pon), 2) Profiling of key
43Baguio. 3) in PEZA

2) 43(
Sub- transmission),      

ongoio. 3) 1W35 stakeholders' and

2) 43 locators in ongoing ROW conduct of SDD

PEZA Baguio, 3)       claimants. 4) 52
1, 935 ongoing Renewable Energy
ROW claimants. 4)      Developers( REDs)

52 Renewable

Energy Developers
REDs)
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ORGANIZATION- FOCUSED ACTIVITIES

5 Section 25 of the Lack of To ensure MFO: HRAD Dedicated room for Number of One( 1) mother Maintenance and 201, 885. 00 HRAD Done.

Magna Carla of dedicated TransCo' s full lactating mowers to mothers estimated availed. improvement Corporate Mips lllranscogov- my. sharepotrrt m/ personallccrobertson_ transco_ ph/_ layouts/ 15lgueslaccess. espx? shareEkAlU2P2FAtlEmCo3ITSZMMBkMpU_ YHM30M3cgPgkOMZzw
Women( MCW)/  space for compliance with

address the need for
to avail- 2 to 4 Janitorial daily rate Funds

IRR on the breastfeedtg MCW
breastneed; ng and/ or

mothers estimated is Php 610. 00

provision of family personnel and
milk extraction,     

to avail 90% Level of Estimate of 1 hour

health services external clients
Maintenance and

satisfaction      ( allotted for daily

and facilities
improvemen[ ala

achieved.       maintenance of
facia[ robe to

Level of restroom with some

r«wre
me best cae,  

sytislaction- extensions
ormers and weir

P610 x

imams 80t100%       Lactation station 244 working days
satisfaction of maintained and 148. 840. 00

services Improved.( Janitorial Corporate Funds

rate is Php645. 00

Estimate of 1 hour

Presence of allotted for daily
Lactation Station-  maintenance of

1 lactation room lactation room-

maintained P645 x 313 days)

6 Section 37 of the Gender To ensure that MFO: HRAD,     Capacity building No. of GFPS Done. Shared Venue/ Meals 0. 00 HRMDD,    Done. Salary Attribution for meetings held on Feb. 6, Feb 20, April 17, April 18, April 19, April 29 June 19, Oct. 21, Nov. 12, and Nov. 15, 2024, Other GAD- related activities
Magna Carta of mainstreaming TransCo' s GFPS,  OVP-RMSG/ Gentler activity to develop members actively expense with GAD 104, 000. 00 Corporate OVP- RMSG/ Gender and attended on Nov 8, and activities attended by NGRP member on Mar. 11, 20, 21, Nov. 25, and Dec. 3- 5, 2024.- Meals for Feb 13& April 17, 2024,
Women( MCW)/  not yet fully officials and and Development competencies on the participating in Planning Corporate Funds Funds Development Meetingshttps:// transcugov- my.aharepoint.com/personabccrobertson_ iranscoyN layouts/ 15/guestaccess. espx?shareEtcVBJ08eHVKiGeXRj3021cB_ HIK-55df9oMdaEIOSJUCA
IRR on the implemented In employees are

use of GAD tools.    GAD- related Conference( GMEF

Strengthening of TransCo' s kept abreast on the Ensuring gender
activities- 32 8 HGDG training I Fee for Resource 0. 00

GAD FPS'     Plans,      use of the GAD
mainstreaming

GFPS members( 9 refresher)       Speakers and Corporate

Programs, and tools, To ensure

tnrougn me, ssuance

Males, 23 Females)      external traintngs Funds

Activitiesgender
of relevant policies,    

a welltra; ned on 108. 000. 00
perspecbveConduct of regular

ar

is mainstreamed
mealingser

the use of GAD Corporate Funds 3, 151. 00

within the agency.       implementation,    
tools such as the Corporate

To ensure
monitoring and GFPS Meals for meetings Funds

Implementation, evaluation of GAD Functionality 35,000. 00

monitoring and PPAS Assessment Tool.       Corporate Funds 60, 836. 55

evaluation of GAD GMEF and HGDG Corporate

PPAS are at par 32 GFPS GFPS Salary Funds

with PCWs members( 9 Males.      Atnbulen

issuances and 23 Females)  projected: 1- hour

guidelines regularly attend monthly meeting

meetings and every quarter and 8
GAD- related hours of

activities workshop/ training)
222, 351. 96

Corporals Funds

7 Section 37 of the Gender To ensure GAD MFO: HRMDD,    GAD Planning No. of GFPS Done. Conducted on Fee for the resource 27.000. 00 HRMDD. OVP- RMSGIGender Done. Mips:/ Arenscogov- my. sherepoint. condpersonaVcoobedson_ tronsoo_ ptd_ layouts/ 1S/ gueslaccess. espx? shmeElyVuInVZRDgy9x3ygtgZABrFutv4306sjObXOaeAVbgA
Magna Carta of mainstreaming Plans and Budget OVP-RMSG/ Gender Conference members actively November 14- 15.   speakers Corporate and Development

Women( MCW)/  net yet fully are at par with and Development participating in 2024, attended by 148.000. 00 Funds

IRR on the implemented in PCWs issuances Planning 16 personnel( 13 Corporate Funds

Strengthening of TransCo' s and guidelines, To Conference- 30 female and 3 male)       4,400. 00

GAD FPS'     Plans,      ensure that GAD GFPS members( 8 Venue/ Meals( 2, 500 Corporate

Programs. and PPAS are Males, 22 Females)      30 members' 3 Funds

Activities responsive to the attended Planning days)

gender issues Conference 2024,       225, 000. 00 80, 215. 18

raised by internal GAD Plan and Corporate Funds Corporate

and external Budget approved Funds

stakeholders by Head of Agency GFPS Salary
Attribution( 8 hours)

148, 234. 64

Corporate Funds

8 Section 37 of the Insufficient To ensure the full MFO: HRMDD,    Continuous Number of COS Dore. Two( 2)     Corporate Staff 1618. 476. 80 HRMDD, Gender and Done. https:// transaogov- rny. sharepo; nLwm/ personagtooberlson_ IranscoyN IayouWlS/guestaccess. espx? shareEp/ Zk2JO6x0PpmymWUu' DkB1LIZra5_ 0Wna_ EHRkg9RgA
Magna Carta of personnel to implementation Gender and monitoring and staff hired- 2 Corporate Staff Specialist B Corporate Development

Women( MCW)/  handle the and monitoring of Development     ; mdemenlauon d Personnel hired Specialist B      ( Applicable annual Funds

IRR on the Implementation GAD Plans,  GAD PAPS through
personnel hired.    salary of all relevant

Strengthening of and monitoring Programs, and
hiring/ maintaining of

personnel-
GAD FPS'     of TransCo' s Activities

CDS personnel
P, 552, 384. 00)

GAD Plans,    
dedicated on GAD

1, 104,768. 00

Programs, and
PAPA

Corporate Funds

Activities
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GAD Ras.       Performance Total Agency
Gents. laaw Cause of

Statement
Variance/ant Organisation

GAO Activity Indiuton
Actual Result

Approved
Actual Cost

Responsible UniVOM< e
GAD MoMNa Gentler issue    /

GAO Oelactiva
kIFOIPAP or PPA

Raryata     (
Outputs/ ONcomes)      

Budget
feapondlNn Remarks

1 2 1 it 5 6 7 e 9 11 12

9 Leave Benefits Lack of Full compliance to MFO: HRAD Implementation of Number of 3 personnel availed Estimate availment 2, 449, 909. 95 HRMDD Done. httpsl/ transcogov- my. sharepoint. com/ personal/ ccrobertson lranscoyN_ layouts/ 15/ guestaccess. aspx? shareEoZhNUcMeSxMpc-_ NGvOskBVIIUNjiFMadl ZkN7Mc9zYg
Law: RA11210 support for GAD- related Laws leave benefits of personnel who of paternity leave, 9 of leaves Corporate

100- day women with and Issuances qualified Personnel availed of leave employees availed 913, 854. 60 Funds

Expanded special estimated} 2 of maternity leave,& Corporate Funds

Maternity Leave medical needs,       personnel for 3 employees availed

Law; RA 8187 parents and maternity leave, 1 of special leave
Paternity Leave solo parents personnel availing benefit for women
Act of 1996;    matemiry leave
Section 8 of RA with 15 days for

8972 or the Solo solo parent, 1

Parents' Welfare personnel for

Act of 2000;    paternity leave, 2

Section 18 of personnel for

Magna Carla of special leave at

Women/ CSC median salary rate
Resolution No of JG 10 Php
1000432 on 39, 456. 00/ month

Special Leave

Benefits for

Women

Employees

10 Section 5 of the Lack of safe To ensure MFO: GOD Presence of male,   Presence of male,  Done. Seven( 7)    Janitorial daily rate 1, 413, 195. 00 HRAD Done. hltpalttranscogov- my. sharepoint. mm/ personaVccrobertson_ iranswyh/_ layouts/ 15/ gueslaccess. aspx? shareEiuoSnLjZ9pEhGOMaJ7T4TgByeosOdJTb8hHA5pd5QXA
City Ordinance space for all TransCo' s full female and an- gender female and all restrooms is Php 610. 00 Corporate

2357- 2014 or the women and compliance with
resaoom

m
s

gender restroos-  maintained.      Estimate of l hour Funds

Gender- Fair men D. C. Ordinance on 7 bathrooms     ( Janitorial rate is   ( allotted for daily
Ordinance based provision of maintained( 6 Php645. 00 Estimate maintenance of

on the Sexual gender- Inclusive male, 6 female, 1 of 1 hour allotted for restroom with some

Onentation,       restroom in the all- gender)      daily maintenance of extensions) P610 x
Gender Identity workplace resboom with some 244 working days x
and Expression or extensions) P645 x 7 restruoms

SOGIE/ DOLE' S 313 days x 7 1, 041, 880. 00

Workers Basic restrooms)       Corporate Funds

Rights

11 CSC Lards of regular To encore annual MFO: COD(      Maintenance of Annual Report of No cases reported 0. 00 0. 00 HRMDD Done.

Memorandum reporting reporting of ASH Secretariat database of ASH number of ASH to the CODI for Corporate Funds Corporate

Circular No. 11, s.  mechanism of cases is Pews cases reported to 2024 Funds

2021( Revised ASH cases institutionalized the Committee on

Administrative Decorum and

Disciplinary Rules Investigation on

on Sexual Sexual

Harassment Harassment

Cases)       COD()- One

annual report of

ASH casesreported to the
head of agency

12 Observance o1 Participation in Continuous MFO: HRMDD,    Observance of No, of TransCo Done. Participation Symposium/ Talk 9, 601. 90 HRMDD,    Done. https:// Uanscogov- rny. aharepoinl. mm/ personaUccrobertson_ IranscoyN_ layouts/ 15/guestaccess. aspx? shareEv5Tj11Y1CFL1xdoOlgeUs6 Jc4IFvbBx3hOBjBKS19gg
Women' s Month the Women' s awareness OVP- RMSG/ Gefder Women' s Month personnel and of 457 employees,  82, 000. 00 Corporate OVP- RMSG/ Gender and

pursuant to Month sriights,   and Development
Celebration and

external janitorial. security Corporate Funds Funds Development

Proclamation Nos. Celebration to gender/ equality,
participation in

stakeholders who personnel and other
224 and 227 s.   deepen and women' s

PCW. inilialedlexlernal
participated in external Venue/ Meals 13. 344. 75

1988 and RA. No awareness on empowerment
programs and

Women' s Month stakeholders( 155 114, 000. 00 Corporate

6949, s. 1990 n' s rights,  
acaveies

Celebration-     female, 302 male)   Corporate Funds Funds

uphold gender Estimated Done. Various

equality and participation of 450 gender- related talks Participation in 145, 440. 00

promote employees,     / symposia/ film Women's Month Corporate

Malan janitorial, security dewing/ activities Celebration Funds

empowerment personnel and conducted on March 223, 000. 00

other extemal 4, 6, 11, 14, 20, 21,  Corporate Funds 207, 548. 06

stakeholder( 201   & 25, 2024.   Corporate

female, 249 male Salary Attributions Funds

and 17 external 8hrs)

stakeholder)  

0. 00Corporate Funds
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GAD Res.       Performance Total Agency Variance/Grader Issas Cause of
Statement0. aNvenn 0.pmuauon

GAO Activity Indicators
Actual Result ActualActualCost

Responsible OntWBIca
MAD Menefee Gondar Issue    ,

GAD
AD MFOIPAP or CPA

Rarest.     (
GutpubNulcomes)      

Budget      /
Expenditure Remarks

1 2 2 4 e e 7 4 9 it ti

13 Section 25 of the Lack of Full compliance MFO: HRMDD,    Presence of the Day No. of children Day Care Center Salary Attributions 369, 168. 88 HRMDD, Gender and Done. Day Care Activities:- Day Care Center Blessing on June 26, 2024 attended by 42 personnel( 27 female, 15 male} Parents' Enrichment Seminar I conducted on July 2,
Magna Carta of capacity to with the Magna OVP- RMSG/ Gender Care Center for enrolled- 6- 12 facilities Improved,   ( 8hrs) Corporate Development 2024( 20 attendees, 10 males, 10 female)- PTA Meetings( July 11, 2024, attended by 8 personnel- 6 female, 2 males September 11, 2024, attended by 7 personnel- 5 female, 2
Women( MCW)/  address Carta for Women and Development employees' children children of and materials 0. 00 Funds males December 16, 2024, attended by 8 personnel- 5 female. 3 male} Day Care Educational Tour was conducted on October 11, 2024, attended by 8 participants( 6 female
IRR on the practical and to alleviate

aged 3- 5. 11 years old TrensC),       updated. Corporate Funds and 2 male} Family Day Event conducted on November 7, 2024, attended by 105 participants( 61 female and 44 mate} Parents' Enrichment Seminar 2 conducted on December
Provision of gender needs multiple burden of employees 84, 672. 00 18, 2024, attended by 23 participants( 12 female and I1
Family Health of TransCo mothers as primary Improvement of the Corporate male). https:// transcogov- my. sharepoint. conJpersonaVccrobertson_ transcoyM layouts/ 15/ guestaccess. aspx7shateEoGTfaGpxghCjXcpDekOdOOBRTG- P1mix6Du7V5JeKkDgg
Services and employees caretakers Day Care Center Funds

Facilities I Section Facilities

11 of the 40, 000. 00 527, 345. 28

Expanded Corporate Funds Corporate

Breestfeeding Funds

Promotions Act of Annual salary of 2

2009( RA 10028)  full- time day care 171, 071, 60

teachers hired to Corporate

teach 3- 6 year old Funds

children of TransCo

employeeslrelatives.

Annual salary per
personnel-
P517188. 00)

1, 104, 768. 00

Corporate Funds

Day Care Activities
198, 000. 00

Corporate Funds

14 Observance of the Insufficient To deepen MFO: HR Training Participation in Be No. o/ TransCo Done. Seminar Salary Attributions 144, 687. 69 HRMDD,    Done. End VAW Activities- Seminar conducted on November 28, 2024, in BCEZ Satellite Office attended by 28 personnel( 12 female, 16 male)- Film Viewing activity conducted
18- Day Campaign knowledge on TransCo officials and Development 18- Day Campaign to personnel,      conducted on     ( 8hrs) Corporate OVP- RMSGIGender and on November 28, 2024, attended by 35 employees( 10 male, 25 female)- Outreach Program( Correctional Institution for Women- Mandaluyong) conducted on Dec. 5, 2024,
to End Violence the Issues,    and employees'

End Violence Against
janitorial personnel, November 25, 2024, 0. 00 Funds Development participated by 10 female personnel- Self- defense training conducted on December 11- 12, 2024. and attended by 17 employees( 9 female, 8

Against Women causes, and awareness of R. A.       Women( VAW)     
security personnel in Head Office Corporate Funds malelttps:/ Rranscogov- soy. sharepdnt. com/ personaliccmbertson_ transcoyN_ layotns/ 15lguestaccess. espx? shareEhFxBwMOFkFFilJ7hC- pceEBkkBnoFwRIPw29A5oFyGd4C1

VAW) pursuant to 9262nd other and other extemel attended by 31 26, 763. 00

R. A. No. 10398 related to VAW-related laws,   stakeholders who personnel( 19 Venue/ Meals Corporate

Violence To increase participated-     female. 12 male)   148, 000. 00 Funds

Against employees'       Estimated Corporate Funds

Women awareness on participation of 450 0. 00

VAW), n' s human employees,  Participation in Corporate

Including laws rights, gender janitorial, security Observance of Funds

that address equality, and personnel and 18- Day Campaign
VAW.      women other external to End VAW 2, 796. 94

Insufficient empowerment stakeholder( 201 223, 000. 00 Corporate

knowledge of female, 249 male Corporate Funds Funds

both women and 17 external

and men stakeholder)  Resource Person 85, 000. 00

employees of for Training related Corporate
TransCo on to the 18- Day Funds

ans
rights Campaign to End

d privileges VAW

and 110, 000. 00

inadequate Corporate Funds

ogram for

gender- related sex-Defense

capacity Training
building in 85, 000. 00

TransCo.   Corporate Funds
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GAD Snug Performance Total Agency
Gender Issue Cause of ReMvant dpanWlien Actual Result Actual Cost variance,

GAO Mandate Gander% sue StatementMFO/ PAP or PPA
GAO

Actual
N.....     /

EanndINn
Responsible UnlV011lce

Remarks
TOAD Oejettive Ws Budget

1 2 e 4 a 6 7 a 9 11 17

15 Section 5 of Lack of safe Full compliant UFO: Gender and Provision of platforms No, of personnel Done. Training Salary Attributions 154. 316. 71 Gender and Done. hltps:/ ttranscogov- my. sharepoint. coMpersonaVccrobenson_ transco_ p_ layouts/ 15/ gueslaccess aspx? shareEp5OgEsYMFFFg- PomOo- EcBWIXKnBx8724halsgx2dF)
Quezon City space for all with Quezon soy Development and 1 venue for all genders oriented on SOGIE conducted on June  ( 8hrs) Corporate DevelopmenlOVP- RMSG,

Ordinance genders Ordinance Human Resources through the ESOP and GEDSI- 40 20, 2024. Attended 0. 00 Funds HRMDD

2357- 2014 or the 2357- 2014 Management P. I. Y. Code of
personnel oriented by 34 personnel( 13 Corporate Funds

Gender- Fair Development
Conduct. Circular on

female, 21 27, 792. 00

Ordinance based Division
Gender- Fair

male) Done.      Venue/ Meals Corporate

on the SOGIE
Language and

No. of personnel Symposium held on 148, 000. 00 Funds

asrargo' nitias
such

attended the June 24, 2024,    Corporate Funds

tnrioon.
n

advocacy 100 attended36 147. 500. 00

GenderGenu decatlen,       
erun- by

opoesion( SOGIEy end)
Personnel personnel( 24reAdo racy Run

Corporate

Expression SSOGIE)  attended the female, 12 meal).   Advocacy Run Funds

and the Advocacy advocacy run 175, 000. 00

Corporate Funds 17, 039. 65

Done. Advocacy Corporate

Walk/ Pride Run Resource Person Funds

conducted on June for Gender

24. 2024. Attended Sensitivity Training/

by 85 personnel( 44 Orientation on

female and 41 male) SOGIE110,000.00
Corporate Funds

18 Limited Insufficient To capacitate the MFO: HR Training One day 100% participation Done. Training MealeNenue 4, 605. 00 HRMDD,    Dona https:// bansoogov- my. sharepoint. cum/ personal/ ccrobertson_ TranscoyM_ layouts/ 15/ guestaccess. aspx? shareEgdT6Z71NT9CuCzvOINFEYOBEUXraFaVlr4< sPA2D3rKGW.
awareness rues/ and men and Development capacity- building of targeted current conducted on March 194, 000. 00 Corporate OVP- RMSG/ Gender and

emerging GAD opportunities in personnel on training acoeoyue
employees and 21, 2024. Attended Corporate Funds Funds Development

Issues of the conduct of general GAD relevant GAD loots for
peogram by 15 personnel( 7

individual capacity Mandates, To
program

Implementers-    female, 8 male) Fllm Resource Speakers 7, 495. 34

Functional Groups development capacitate program
implementers. One

de activity

Male- 195,

ale- 1Viewing
activities

Corporate

Corporate

sessions for implementers in
y

gender- fair

ry on

Female- 163 related to gender Corporate Funds Funds

TrensCo gender GAD

language.  

participants conducted on
Laws, GAD

Employees mainstreaming to
Orientation, Gender

April 24, 2024 Salary Attributions 53, 957. 95

insure programs,       Senslbvity Training.       
attended by 35    ( 8hrs) Corporate

projects and etc.       employees- 8 male.  0. 00 Funds

activities of the 27 female) and Corporate Funds

corporation are Sept. 5, 2024

gender- responsive attended by 25

employees- 4 male.

19temale) Management
Committee Meeting
conducted on May

27, 2024, Integrating
GAD in the agenda

ATTRIBUTED PROGRAM

17 Health and Wellness 10, 467, 401. 73 5, 218, 757. 68 HRMDD Done. https'/ ttranscogov- my. sharepoint. com/ personal/ ccrobertson_ transwyh/_ Isyouts/ 15/guestauess. aspx? shareElrkG6- OzN9htUeKa7AXEOB4Dwb_ IW1HVZGBPpaxXK0TO
Program Corporate Funds

CorporateFunds
18 Monitoring and 78. 227. 655. 89 60. 808. 548. 93 TMG& RMSG Done. blips/ llranscogovmy. sharepoinl. com/personal/ ccrobertson_ transuyN_ layouts/ 15/ gueslauess. aspx? shareEhUhfC8w1Jr135WaGZJBkBNIVkphL6dsnmB191RUTLwQ

Inspection or the Corporate Funds Corporate

Transmission Assets
Funds

and Fac, lilies which

re being Operated

and Maintained by
NGCP

19 PEZA Baguio 53, 059, 078. 68 35,381, 534. 54 UMD Done. https:// tranecogov- my. sharepoinl. corn/ Dersonagcuobertson_ lranscoyN_ Iayouts/ 15/ gueslauess. aspx? shareEmsnlDQzd9VK) e4XLIA4J6EBI6o451BCgGAvzwjpJRV- A
Corporate Funds

CorporateFunds
20 Right- of- Way( ROW)   4,056, 720, 000.00 700, 812, 723. 07 ROWMD Done. https.// transcogov- my. aharepoint. com/ persona0ccrobertson_ transcoyin/_ Iayaule/ 15/ guestaccess. aspx? shareEk5SFif7ASNGh3BNT7V2kgkBxKn42cunKQ4u66co_ J_ LGQ

Settlement Corporate Funds

CorporateFunds
21 Small Island Grp 120, 785, 000. 00 20, 889, 498. 91 UMD, SIGSO Done.

System Operations Corporate Funds Corporate https:/ Aranscyov- my. sharepoint. con personaVccrobertson tranacoyh/_ layouts/ 75/ gun: stactess. aepa78hareEpFFjXs2DIAJOBOW4WvZUPYBaa9- 14gMHoSAdbmJxfUE_ Q
Funds

SUB- TOTAL 4, 329, 917, 692. 62 832, 913, 100. 84 Corporate Funds

TOTAL 4, 329, 917, 692. 62 832, 913, 100. 64

GMMS DOCUMENT STATUS:    
REPORT

ofBNERATED:
22- 04-2025



Prepared By:   Approved By:     Date

MARIA E A L. LARANANG FORTUN TO C.  E NES, P.0

Chairperson, GFPS ExeCom& Vice President, Resource Management
President and CEO

Services Group

GM MSS DOCUMENT STATUS:    PAGE 8 OP BNERATED:
22- 04- 2025



Annex A

2024 TransCo GAD Accomplishment Report

ROW PERFORMANCE INDICATORS/ TARGETS ACCOMPLISHMENT REVISED AMOUNT

2 Development of sector- specific GAD IEC Materials for 1, 265, 040. 01 1, 304, 508. 01

both TransCo personnel and external stakeholders- 1)
Database on IEC materials established, 2) No. of sector-

specific IEC materials designed, developed, and

tested, 3) No. of generic GAD Materials recommended
for PCW- led events

5 Lactation station maintained and improved.( Janitorial 201, 885. 00 25, 235. 63

rate is Php645. 00; Estimate of 1 hour allotted for daily
maintenance of lactation room- P645 x 313 days)

6 GFPS Salary Attribution( projected: 1- hour monthly 60, 836. 55 60, 963. 53

meeting every quarter and 8 hours of workshop/ training)
Meetings held on Feb. 6, Feb 20, April 17, April 18, April

19, April29 June 19, Oct. 21, Nov. 12, and Nov. 15, 2024,

Other GAD- related activities attended on Nov 8, and

activites attended by NGRP member on Mar. 11, 20, 21,
Nov. 25, and Dec. 3- 5, 2024

7 GFPS Salary Attribution- No. of GFPS members actively 80, 215. 18 80, 400. 20

participating in Planning Conference- 30 GFPS members

8 Males, 21 Females) attended Planning Conference

2024 GAD Plan and Budget approved by head of Agency

10 Presence of male, female and all gender restrooms- 7 1, 413, 195. 00 176, 649. 38

bathrooms maintained( 6 male, 6 female, 1 all- gender)-

Janitorial daily rate is Php 610. 00 Estimate of 1 hour

allotted for daily maintenance of restroom with some

extensions) P610 x 244 working days x 7 restrooms
TOTAL 2024 GAD ACCOMPLISHMENT 832, 913, 100. 64 831, 539, 685. 64

NOTE: Detailed readjustment of the PCW- reviewed Accomplishment Report( AR), as an

integral part of the submission, with the PCW recommendation.



Annex A

2024 TransCo GAD Accomplishment Report

ANNUAL GENDER AND DEVELOPMENT( GAD) PLAN AND BUDGET

FY 2024

Gender Issue/ GAD Mandate Cause of Gender GAD Result Statement/ GAD Relevant Organization GAD Activity Performance Indicators Total Agency Approved Actual Results( Outputs/ Outcomes)      Actual Responsible Remarks

Issue Objeath% MFO/ PAP or PPA Targets Budget Cost/ Expendlture Unit/ Office

A B C D E F G H I J K

CLIENT- FOCUSED ACTMTIES

2 Magna Carta of Women( MCW) Lack of sector- based IEC Increased GAD IEC materiels MFO: GAD IEC Materials 1) Conduct of data gathering Development of sector- specific GAD 1, 750, 000. 00 Done.   P1, 304,508.01 GFPS, PSDD,   Done

Section Implementing Rules and materials developed by developed by TransCo end for Stakeholders and meetings in preparation IEC Materials for both TransCo
r7

FRMDD, Program

Regulations( IRR) Right to TransCo distributed to various key for the development of IEC personnel and external stakeholders-   
Salary Attribution of committee members on 3, 051. 68 Implementers

Information( Section 29)     stakeholders materials, 2) Development of 1) Database on IEC materials
conceptualization and development of IEC

organic IEC materials audit, established 2) N. of sector- specific
materials

digitization of current IEC IEC materals designed, developed

materials, and development and teded, 3) N. of generic GAD

of sector- specific IEC Materials recommended for PCW-

materials, 3) Pre- testing of led events

IEC materials, 4) Release of

IEC Materials as

recommended by PCW

ORGANIZATION- FOCUSED ACTIVITIES

6 Section 25 of the Magna Lack of dedicated To ensure TransCo' s full MFO: FRAD Dedicated room for Presence of Lactation Station- 1 Maintenance and improvement Lactation station maintained and improved.       FRAD Done

Carta of Women( MCW)/ IRR space for breastfeedirg compliance with MCW lactating mothers to lactation room maintained     ( Janitorial daily rate Is Php    ( Janitorial rate is Php645. 00; Estimate of 1

on the provision of fancy personnel and external address the need for 845. 00 Estimate of 1 hour hour allotted for daily maintenance of

heath services and facilities clients.     breastfeeding and/ or mlk allotted for daily maintenance of lactation room- P645 x 313 days)

extraction Maintenance
restroom with some extensions)

and improvement of a
P645 x 244 working days

lactation room to ensure P25, 235. 63

the best care for mothers Level of satisfaction- 80- 100%      148, 840. 00 90% Level of satisfaction achieved.

and their infants.      satisfaction of services

Number of mothers estimated to One( 1) mother availed.

avail- 2 to 4 mothers estimated

to avail

8 Section 37 of the Magna Gender mainstreaming To ensure that TraroCo' s MFO: FRAD, OW-    Capacity building activity No. of GFPS members actively Venue/ Meals Done. Shared expense with GAD Planning HRMDD, OVP-  Done

Carta of Women( MCW)/ IRR not yet fully GFPS, officials and RMSG/ Geller and to develop competencies participating in GAD- related Conference( GMEF& HGDG training/ RMSG/ Gender

on the" Strengthening of GAD implemented in employees are kept abreast Development on the use of GAD tools activities- 32 GFPS members( 9 refresher)  and Development

FPS"       TransCo' s Plans,     on the use of the GAD Ensuring gender Males, 23 Females) are well-       104, 000. 00

Programs, and Activities toolsTo ensure gender mairstrearring through trained on the use of GAD tools Fee for Resource Speakers and
perspective is mainstreamed the issuance of relevant such as the GFPS Functionality extemal trainings
within the agencyTo ensure policies Conduct of Assessment Tool, GMEF and

implementation, monitoring regular meetings for HGDG 32 GFPS members( 9 108, 000. 00

and evaluation of GAD PPAs implementation,      Males, 23 Females) regularly Meals for meetings Meals for Feb 13& April 17, 2024 Meetings

are at par with PCWs moritoring and evaluation attend meetings and GAD-
issuances and gudeines.   of GAD PPAs related activities

35, 000. 00 P3, 151. 00

GFPS Salary Attribution Meetings held on Feb. 8, Feb 20, April 17,

Projected: 1- hour monthly April 18, April 19, April 29 June 19, Oct. 21,

meeting every quarter and 8 Nov. 12, and Nov. 15, 2024, Other GAD-
hours of workshop/ training)   related activities attended on Nov 8, and

activities attended by NGRP member on
Mar. 11, 20, 21, Nov. 25, and Dec. 3- 5,

2024

222, 351. 96 P60, 963. 53

7 Section 37 of the Magna Gender mainstreaming To ensure GAD Plans and MFO: FRMDD, OVP-  GAD Planning No. of GFPS members actively Fee for the resource speakers Dore. Conducted on November 14- 15, FRMDD, OVP-  Done

Carta of Women( MCW)/ IRR not yet fully Budget are at par with RMSG/ Gander and Conference participating in Planning 2024 attended by 16 personnel( 13 female RMSG/ Gender

on the" Strengthering of GAD implemented in PCWs issuances and Development Conference- 30 GFPS members and 3 male) and Devebprnent

FPS"       TransCo' s Plans,     gudeines. To ensure that 8 Males, 21 Females) attended
148, 000. 00 Honorarium for speaker P27, 000. 00

Programs, and Activities GAD PPAs are responsive to Planning Conference 2024 GAD
Venue/ Meals( 2, 500• 30 Meals

the gender issues raised by Plan and Budget approved by
members' 3 days)

internal and external head of Agency
225, 000. 00 14, 400. 00

stakehoklers.       
GFPS Salary Attribution( 8 Salary Attribution
hours)

148, 234. 84 P80, 400. 20

10 Section 5 of the City Lack of safe apace for To ensure TransCo' s full MFO: GSD Presence of male, female Presence of male, female and all Janitorial daily rate is Php Done. Seven( 7) restrooms maintained. FRAD Done

Ordinance 2357-2014 or the all women and men compliance with Q. C.     and all-gender restrooms gender restroome- 7 bathrooms 610. 00 Estimate of 1 hour  ( Janitorial rate is Php645. 00; Estimate of 1

Gender- Fair Ordinance based Ordinance on provision of maintained( 6 male, 6 female, 1 ( allotted for daily hour allotted for daily maintenance of

on the Sexual Orientation,   gender- inclusive restroom in all- gender)      maintenance of restroom with restroom with some extensions) P645 x 313

Gender Identity and the workplace some extensions) P610 x 244 days x 7 restrooms)

Expression or SOGIE/    working days x 7 restrooms

DOLE' s Worker' s Basic Rights

1, 041, 880. 00 P176649. 34


